CODE OF CONDUCT

The Company is in biotechnology focused on finding new novel drugs. The Company is committed to
the highest standards of honesty and ethical practices in all aspects of the Company’s operations.

Scope

This Code of Conduct (the “Code”) applies to all directors, officers and employees of the Company and
any related body corporate of the Company. The Company and its related body corporates are
referred to collectively in this Code as “the Company”.

Minimum Standards

This Code will be reviewed periodically to ensure it is operating effectively and whether any changes
are required. Accordingly, this Code may be amended from time to time.

Notwithstanding the above, this Code will always comply with the following minimum standards:

. The Company will regularly review its practices and procedures to ensure that its legal
obligations are being met;

. The Company must publish this Code, including when amended, on the Company’s web page;

. All Senior Management, Directors and employees of the Company must act honestly always in
the exercise of their duties as an employee; and

o All Senior Management, Directors and employees of the Company are expected to act to the

best of their ability given their skills and experience.
The Board and Senior Management endorse this Code. A condition of employment for any employee
of the Company is agreeing to be bound by this Code. This Code has been prepared in accordance with
the statement of values of the Company as adopted by the Board.

Purpose

This document sets out:

J the standards of ethical behaviour and good corporate governance that are required to be
achieved by the Board, Senior Management and employees; and
o how the Company will engender good corporate governance practices and encourage

observance of the standards of behaviour and good corporate governance set out herein.

In the compilation of this Code, the Company has where possible and appropriate followed the
recommendations of the ASX Corporate Governance Principles and Recommendations.

This document is not a legal document but sets out the aspirations and values of the Company.
Standards

Integrity, Honesty and Fairness
The Directors, Senior Management and every employee of the Company is expected to:

o act in accordance with the stated values, and in the best interest, of the Company;
o act honestly and with high standards of personal integrity;
o act ethically and responsibly;
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. treat fellow staff members with respect and not engage in bullying, harassment or
discrimination;

. deal fairly with customers, suppliers and the community;

. understand and comply with legal requirements (including all laws and regulations that apply
to the Company and its operations, the policies of the Company and, in respect of the Directors,
the requirements placed on the Directors under Chapter 2D, Part 2D.1 of the Corporations Act;

. avoid actual or potential conflicts of interest and declare any actual or potential conflicts that
arise (and deal appropriately with same). Those conflicts include but are not limited to financial
conflicts of interest;

. take reasonable steps to avoid or manage any actual conflict or potential conflict that does
arise;

o report any complaint or instance of dissatisfaction with the Company, its Senior Management
or employees to the Board;

o never accept or offer any bribes or rebates or any other form of inducement or enticement;

. decline to accept any gift which may affect their motivation to act in the best interest of the
Company;

o trade only in shares of the Company in strict accordance with the Company’s share trading
policy;

o maintain confidentiality with respect to all dealings of the Company and maintain the
confidences of all persons the Company has dealings with;

o not take advantage of their position or the opportunities arising therefrom for personal gain;
and

o maintain individual’s privacy and not use any personal information provided to the Company

for any purpose other than for that which it was provided to the Company.

The Company encourages Directors, Senior Management and employees of the Company to report
breaches of this Code to the appropriate person (being the Secretary who shall report to the Board).

Good Corporate Citizenship
The Company recognises that it operates in an environment which impacts on various interests in the
community. In pursuing corporate responsibility, the Company will seek to:

. always consider the environmental, sociological and economic impacts of its operations;

o implement appropriate health and safety and environmental policies which balance the
interests of our stakeholders and the communities in which we operate but always place the
health and safety of our employees and others first;

J observe the letter and spirit of relevant laws and regulations; and

J adhere to the ASX Corporate Governance Principles and Recommendations.

Equal Employment Opportunity and Workplace Fairness

The Company values its employees and is committed to providing equal opportunity in employment
to all employees and applicants for employment. The objective of the Company is to create a diverse
and equitable workplace where employees feel encouraged to perform and are free from
discrimination based on race, color, religion, gender, age, national origin, sexual orientation, disability,
marital status, or any other status covered by employment laws.

In pursuit of this objective, the Company will:
o not tolerate any act of bullying, harassment or discrimination;

o encourage reporting of any act of harassment and dealing swiftly and appropriately with those
in breach of the standards to minimize harm, protecting the reporting employee; and
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. openly apply policies of performance management, recognise achievement consistent with the
policies and communicate to employee’s areas in which they could improve.

Health and Safety

The Company is committed to providing a healthy and safe working environment. The health and
safety standards of the Company’s collaborators and contractors must be of a high standard and must
be considered in selecting such collaborators and contractors.

The Company can only provide a healthy and safe working environment with the cooperation of all
Employees. As part of that co-operation Employees must exercise responsible behavior, including not
smoking in the office building and office car park.

Fair Competition and Trade
The Company values fair competition and trade practices and will seek to comply with the Code and
spirit of all Commonwealth and State or Territory trade practices laws where applicable.

Statements regarding the Company’s services must not be untrue, misleading, deceptive or
fraudulent. Acquiring proprietary information from others through improper means, possessing trade
secret information that was improperly obtained, or including improper disclosure of confidential
information from past or present employees of other companies is prohibited.

Senior Management, Directors and employees are expected to deal fairly with the Company’s
customers, suppliers, employees and anyone else with whom they have contact in the course of
performing their job. Employees involved in procurement have a special responsibility to adhere to
principles of fair competition in the purchase of products and services by selecting suppliers based
exclusively on normal commercial considerations, such as quality, cost, availability, service and
reputation, and not on the receipt of special favours.

In pursuing this objective, the Company expects that:

o its Senior Management, Directors and employees will exercise the highest level of honesty and
integrity in all dealings with suppliers, customers and consumers in relation to marketing and
selling activities, use of market power, description of goods, our relationships with suppliers
and the quality and safety of our products; and

o its Senior Management, Directors and employees will never say or do anything that is likely to
mislead or deceive anyone dealing with the Company.

Insider Trading

Australian laws prohibit insider trading. Insider trading occurs when an entity/individual deals in the
securities of a company while in possession of Inside Information about that company. Using Inside
Information when buying or selling stock, or providing any other person with such information, is both
illegal and unethical.

Senior Management, Directors and employees of the Company are prohibited from engaging in insider

trading. Employees should refer to the Securities Trading Policy of the Company for further details
regarding the Company’s policy.
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Conflicts of Interest

Employees should avoid engaging in behavior where there is a conflict with the interests of the
Company. This includes activities which could be perceived to be a conflict of interest.

If Employees have or become aware of any actual or potential conflict of interest, including any
employment or consultancy arrangements with other companies or entities, they should disclose
them promptly to the Company Secretary. Directors (executive and non-executive) must promptly
disclose to the Board any actual or potential conflict of interest of which they become aware.

Continuous Market Disclosure

The Company has the responsibility of informing the Australian Securities Exchange (“ASX”) on a
continuous basis of any information that would be expected to have a material effect on the price or
value of the securities of the Company.

The Company Secretary co-ordinates such disclosures in accordance with the relevant legislation/rules
and should be notified of any information/developments that may require disclosure. Employees
should seek advice from the Company Secretary if in doubt about whether information would require
disclosure. All announcements to the ASX and media releases, are approved by the Board before
release. Presentations to analysts, conferences and public speeches, are approved by the Chief
Executive Officer or equivalent before release.

Anti-Bribery and Corruption Policy

The Company’s Anti-Bribery and Corruption Policy is consistent with Company’s values stated in this
Code of Conduct.

The Company prohibits:

. The giving of bribes or other improper payments or benefits to public officials and those with
whom we deal in our work;
. The payment of secret commissions to those acting in an agency or fiduciary capacity.

Awareness training is proposed to be provided regularly to Employees on how to recognize and deal
with bribery or corruption.

Assistance
The Company treats breaches of this Code very seriously.

If you have any concerns or queries about conduct which may have breached this Code, it should be
reported to the Secretary who will provide the information to the Board. Persons making a report in
good faith will be treated fairly and confidentially if appropriate. The report will be handled
appropriately as the circumstances dictate to minimize harm to all parties.

Please contact the Company if you have any query or concern which has not been addressed in this
Code or any other policy of the Company.
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